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Lancashire County Council is undertaking a recruitment drive for 
Social Workers both permanent and temporary to work across the 
spectrum of adult social care.

Adult Social Care Lancashire

Annual Leave
You will be enitled to 25 days annual leave plus 
10 statutory days, and your leave entitlement will 
increase to 31 days after 5 years continuous local 
government service.

Lancashire is committed to supporting its staff 
through continuous improvement.

Contacts:
Sharon Ross, Social Care Service  
Sharon.Ross@lancashire.gov.uk
Randip Bhogal, Safeguarding Service 
Randip.Bhogal@Lancashire.gov.uk
Stuart Williams, Learning Disability and Autism 
Service Stuart.Williams@lancashire.gov.uk
Patrick Upton, Principal Social Worker         
Patrick.Upton@lancashire.gov.uk

Lancashire is a place where we are proud to 
live and work and our Social Workers tell us that 
despite difficult and challenging times they find 
working in Lancashire very rewarding.  

In return you can expect to be supported with 
excellent management support, good supervision 
and extensive learning and development 
opportunities.

It is a requirement that you are registered with the 
HCPC and subject to appropriate checks such as 
DBS, identity checks, and references.  

Please request a generic job description and role 
specification. 

Lancashire is an employer that WORKS for YOU.
A Social Worker’s salary commences at £27.123 
increasing by annual increment to a maximum 
of 30.978, with opportunities for further career 
progression.

Pension
You will be enrolled in the local government 
pension scheme upon commencement in post. 


